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SOUTH DAKOTA TEACHER EVALUATION ASSURANCES
Each school district must, at a minimum, utilize the state minimum evaluation requirements when evaluating teachers in the district.    
Minimum Requirements
· Assign a Professional Practice Rating

· Professional Practice Rating is the rating assigned to a teacher using at least one component from each of the four domains of the South Dakota Framework for Teaching (Charlotte Danielson Framework).

· Assign a Student Growth Rating based on attainment of student learning objectives

· Student Growth Rating is the rating assigned to a teacher based on student growth.

· Student growth is a change in student achievement between two or more points in time.

· Student learning objectives are target goals of student growth which
· Reflect a rigorous, yet realistic expectation of student growth that can be achieved during the instruction period;
· Are written by a teacher and approved by an evaluator; and 
· Include district, school or teacher-developed assessment and, where applicable, state assessments.

· State assessments are the academic achievement tests in English-language arts, math, and science administered statewide.

· Combine the Professional Practice Rating and Student Growth Rating into one Summative Effectiveness Rating

· Summative Effectiveness Rating is the combination of a teacher’s Professional Practice Rating and Student Growth Rating into one of the following categories: Below Expectations, Meets Expectations, or Above Expectations.

· Use results to guide professional growth

· Provide clear, timely and useful feedback, including feedback that identifies needs and guides professional development

SOUTH DAKOTA PRINCIPAL EVALUATION ASSURANCES
Each school district must, at a minimum, utilize the state minimum evaluation requirements when evaluating principals in the district.    
Minimum Requirements
· Assign a Professional Practice Rating

· Professional Practice Rating is the rating assigned to a principal using at least one component from each of the six domains of the South Dakota Framework for Effective Principals.

· Assign a Student Growth Rating based the following: 
· Teachers’ attainment of student learning objectives (75% of rating) 
· Progress towards meeting school-level goals based on School Performance Index (SPI) or Annual Measurable Objectives (AMOs) (25% of rating) 

The 25% based on SPI and AMOs will not be used until the 2015-16 school year.  

· Student Growth Rating is the rating assigned to a principal based on student growth.

· The principal’s student growth rating is determined based on the extent to which the teachers’ SLO goals have been attained.  

· Student growth is a change in student achievement between two or more points in time.

· Student learning objectives are target goals of student growth that:
· Reflect a rigorous, yet realistic, expectation of student growth that can be achieved during the instruction period;
· Are written by a teacher and approved by an evaluator; and 
· Include district, school or teacher-developed assessment and, where applicable state assessments.

· Combine the Professional Practice Rating and Student Growth Rating into one Summative Effectiveness Rating

· Summative Effectiveness Rating is the combination of a principal’s Professional Practice Rating and Student Growth Rating into one of the following categories: Below Expectations, Meets Expectations, or Above Expectations.

· Use results to guide professional growth

· Provide clear, timely and useful feedback, including feedback that identifies needs and guides professional development
SOUTH DAKOTA TEACHER AND PRINCIPAL EVALUATION ASSURANCE FORM

District Name:								
Superintendent Name:							
Phone Number:								
Email Address:								
I assure that my district will do the following in the 2014-15 school year (fill out ONLY sections that apply to your district):
Teacher Evaluation
______	1)  Evaluate teachers using the South Dakota Framework for Teaching ( Danielson Framework ) 

______	2)  Use Student Learning Objectives (SLOs) to assign a growth rating to all evaluated teachers
______	3)  Follow the minimum requirements as outlined on page 2 of this assurance document.
Principal Evaluation
______	1)  Evaluate principals using the South Dakota Framework for Effective Principals 

______	2)  Assign a Student Growth Rating based at least 75% on the attainment of student learning objectives completed by the teachers under the principal’s purvey
______	3)  Follow the minimum requirements as outlined on page 3 of this assurance document.

												
Superintendent								Date Submitted

This form should be submitted to: DOE.Accountability@state.sd.us
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