	PROFESSIONAL PRACTICE RATING FORM
	

	WORKING TOGETHER… EDUCATING WITH EXCELLENCE… INSPIRING LEARNERS FOR LIFE



	Principal:
	[bookmark: Text14]     

	School: 
	[bookmark: Text15]     

	Evaluator: 
	[bookmark: Text16]     

	Date of Form Submission to Principal: 
	     



Purpose: The professional practice rating form summarizes performance relative to the Framework for Effective Principals and serves to document a principal’s final professional practice rating for the evaluation cycle. 

Directions: Evaluators complete this form after all evidence of professional practice performance is gathered and assessed. The completed form is provided to the principal in advance of the summative conference.  

	PROFESSIONAL PRACTICE RATING SUMMARY



Directions: Evaluators complete this portion of the form to summarize the professional practice rating and provide a summative narrative of performance relative to the Framework for Effective Principals. 

	PROFESSIONAL PRACTICE RATING CALCULATION

	
	DOMAIN 1
	DOMAIN 2
	DOMAIN 3
	DOMAIN 4
	DOMAIN 5
	DOMAIN 6

	Points 
(0 – 4 points)
	[bookmark: Text18]     
	     
	     
	     
	     
	     

	Recommended Weight
	10%
	30%
	10%
	20%
	20%
	10%

	Total Points 
(Points times Weight)
	     
	     
	     
	     
	     
	     

	
	
	
	
	

	Sum of Total Points 
	[bookmark: Text19]     



	PROFESSIONAL PRACTICE SCORING RANGES

	UNSATISFACTORY
	BASIC
	PROFICIENT
	DISTINGUISHED

	1.00 – 1.49
	1.50 to 2.49
	2.50 to 3.49
	3.50 – 4.00



	PROFESSIONAL PRACTICE RATING

			



EVALUATOR NARRATIVE 

     







	[bookmark: _GoBack]COMPONENT-LEVEL PERFORMANCE SUMMARY



Directions: Evaluators complete this form to provide detailed information about performance relative to both observable and non-observable components. 

COMPONENTS
The level of performance associated with a component is the composite of all evidence gathered through observation during the evaluation cycle and of all artifacts and evidence supplied by the principal to the evaluator. The level of performance may reflect a summative score for multiple formal and informal observations. Make sure to select a level of performance for at least one component from every domain. 

	DOMAIN 1:VISION AND GOALS

	1.1 Shared Vision for School and Student Success
		

	1.2 Reviewing and Monitoring for School Improvement
	

	EVALUATOR SUMMARY: 
     




	DOMAIN 2: Instructional Leadership

	2.1 Effective use of data to support instruction
		

	2.2 Involvement in Curriculum, Instruction, and Assessment
	

	2.3 Distributive Leadership
	

	2.4 Monitoring and Evaluating Standards and Content
	

	2.5 Continuous Improvement
	

	EVALUATOR SUMMARY: 
     


	DOMAIN 3: School Operations and Resources

	3.1 Operational Procedures	
		

	3.2 Shared Leadership
	

	3.3 High Quality Teachers
	

	3.4 Challenges and Opportunities
	

	EVALUATOR SUMMARY: 
     





	DOMAIN 4: School, Student, and Staff Safety

	4.1 Safe Environment	
		

	4.2 Clear and Consistent Expectations
		

	4.3 Student Behavior Management
		

	4.4 Conflict Resolution
		

	EVALUATOR SUMMARY: 
     







	DOMAIN 5: School and Community Relationships

	5.1 Culture of Family/Community Collaboration and Involvement
		

	5.2 Two-way Communication with Internal and External Audiences
		

	5.3 Culture of Dignity, Fairness, and Respect
		

	5.4 Active Involvement with the Community
		

	EVALUATOR SUMMARY: 
     





	DOMAIN 6: Ethical and Cultural Leadership

	6.1 Sensitivity to Diversity and Cultural Differences
		

	6.2 Modeling Values, Beliefs, and Attitudes
		

	6.3 South Dakota Code of Ethics
		

	EVALUATOR SUMMARY: 
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